Preventing Harassment & Discrimination at Sea:
Complaint Resolution Flow Chart
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Shipboard Assistance:

Contact the captain, restech, chief scientist or your work supervisor
Off-Ship Assistance:

Marine superintendent: Zoltan Kelety - zkelety@ucsd.edu - 858-534-1643
OPHD Title IX Officer: (858) 534-8298 or ophd@ucsd.edu

To report bias, harassment or discrimination: reportbias.ucsd.edu

Sexual Assault Resource Center: sarc.ucsd.edu UC Sal’l Dlegg




